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To: Ministry of Finance of the Republic of Lithuania;



2024-03-26 Nr. 
Organisation for Economic Co-operation and Development
POSITION ON TRIPARTITE AGREEMENTS ON MINIMUM WAGE, COMPETITIVENESS OF LITHUANIAN ECONOMY AND MIGRANT LABOUR
Following our meeting with OECD experts on March 15, 2024, the Lithuanian Trade Union Confederation (LPSK) presents its official stance on the issues requested in the meeting.
 In regards to the annual Tripartite Agreements on the minimum wage, LPSK firmly supports maintaining the existing formula for annual Tripartite Agreements on the minimum wage, established in 2017. This formula, which connects the minimum wage to the wages of European Union countries that have the biggest ratios between minimum and average wage, serves as a fair starting point for negotiations. It ensures that minimum wage discussions begin at an equitable level, promoting upward convergence with other EU countries, positively impacting other wage increases and enhancing the purchasing power of Lithuanian workers, which is necessary to make up for recent inflation jumps.
What is more, there are constant attempts from the employers’ side to change this formula, with one of the main suggestions being the introduction of productivity factor. LPSK opposes this proposal. Labour productivity growth in Lithuania is among the lowest in OECD countries. However, research indicates that productivity is largely influenced by employer investments in technology and human capital, rather than individual efforts of the employee. Such a change would impede wage growth and create a harmful cycle of low productivity and low wages. Therefore, tying the minimum wage to productivity would exacerbate existing challenges and hinder Lithuania's economic competitiveness. Instead, productivity should be raised by investments in technologies at the workplace, upskilling and reskilling of workers and higher wages, to attract high competence employees. Lithuania should not be aiming to be competitive on cheap labour, but on productivity and good quality services and products.
Closely connected to the productivity problem is the issue of migrant labour. LPSK expresses concerns about the Lithuanian employers’ growing reliance on migrants from the third countries and their cheap labour force, instead of investing in technology or increasing wages to attract qualified local workers. This trend not only stagnates wage growth but also raises serious concerns about health and safety violations due to migrants' limited understanding of local language and legal rights. As discussed during the meeting on 15th March, LPSK often receives requests from the migrants, however LPSK faces challenges in providing legal assistance to them due to data protection regulations and their non-membership in trade unions. Over the last 3 years, LPSK has written 3 official complaints to State Labour Inspectorate regarding illegal labour. In total, LPSK approximately receives about 10 requests for legal consultations from migrants every month, the most prevalent issues being unpaid work, illegal work and other forms of fraud.
In conclusion, LPSK advocates for maintaining the current minimum wage formula, opposing changes that could hinder wage growth, and addressing issues related to the reliance on migrant labour. These measures are essential for fostering productivity growth and enhancing Lithuania's overall economic competitiveness.
President of the Lithuanian Trade Union Confederation                                        Inga Ruginienė
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