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2018 TEMPLATE – SDG COUNTRY REPORTS BY TRADE UNIONS
	GUIDELINES TO COMPLETE THE TEMPLATE
· The objective of this template is to provide a trade union perspective on the implementation of the Sustainable Development Goals (SDGs) by national governments. It aims at complementing the official report governments present at regional and global forums on SDG review and follow-up, in the Voluntary National reviews (VNRs). This template shows the engagement of trade unions with the implementation of the 2030 Agenda, while exposing the shortcomings in national planning and implementation to attain the SDGs with decent work and social dialogue.
· The first part of the template is meant to provide a trade union qualitative analysis of SDG implementation in your country, based on three dimensions: 1) BACKGROUND ANALYSIS/COUNTRY CONTEXT, to evaluate what governments are doing in practice to implement trade union priorities (SDG1, 5, 8, 10, 13, 16) and who’s in charge; 2) ASSESSING IMPLEMENTATION, to appraise the transparency, consultation and social dialogue of government action in relation to SDGs; and 3) TRACKING PROGRESS AND RECOMMENDATIONS, to assess progress from year to year, and also to explain what is the trade union contribution and recommendations to achieve the SDGs.
· Each SDG has related targets and indicators. Most of available data comes from the hyperlinks provided in the third column (data source/point), from international organisations (ILO, World Bank, OECD, etc.) or regional UN economic commissions (ECLAC, ESCAP, ECA). In some cases where the former sources do not have data for your country, or this data is not updated, you can use national statistics or data from other regional integration bodies. Please provide the year of the data used and its source, including, when available, a hyperlink to the data.
· Trade unions are expected to analyse available data to measure each indicator. This is a crucial part of the exercise that will provide a parallel trade union take on SDG implementation at country level, to be compared with the VNR that countries will submit to the UN.
· The indicators ending in T are trade union indicators, therefore additional to official indicators agreed by the United Nations. These are meant to complement the official indicators, covering issues of particular relevance to trade unions which have not been incorporated in the official process.
· The content of the completed template will be used for advocacy purposes at national level, in regional and global forums on sustainable development, and promoted through the TUDCN websites and social media channels. To see examples of the 2017 round, visit www.ituc-csi.org/2030Agenda.



	COUNTRY
	Lithuania

	TRADE UNION(S): 
	Lithuanian Trade Union Confederation (LPSK)

	DATE COMPLETED:
	January 2020


	BACKGROUND ANALYSIS/COUNTRY CONTEXT

	1. Is your government integrating the SDGs into national plan? If so, to what extent? If not, why is it so? 

	Yes, most of the SDGs and their targets are reflected in Lithuania’s strategic planning documents (for example, in the National Strategy for Sustainable Development , National Progress Strategy ‘Lithuania 2030’ ). Unfortunately, there are many nicely-written strategies but their implementation is a problem. Too often set goals are not reached.

	2. Which ministries and departments are in charge of the integration of the SDGs in your country?

	In 2000 the National Commission for Sustainable Development was established// All ministries take part according their competence but two are the most important in these processes: the Ministry of Environment is a coordinator and the Ministry of International Affairs is responsible for the aspect of development cooperation

	3. Is your government working on the Trade Union Priority SDGs (SDG 1, 5, 8, 10, 13, 16)? If not what are the SDGs that are not being tackled by your Government and why have these not been prioritised?

	Yes, officially it is stated that priorities from them are: 1 (no poverty), 5 (gender equality), 13 (climate action), 16 (peace, justice and strong institutions).

	ASSESSING IMPLEMENTATION

	Transparency
a) Do you think that your government is granting transparent
 decision-making processes regarding the definition and implementation of SDGs national plan? 

	There is a need for better structured processes when informing and consulting social partners or civil society.

	b) Do you think that the government reporting mechanisms on SDGs implementation are adequate?  


	More adequate than inadequate 

	On the basis of the answers above, access to official information provided by your government (decision making procedures, consultation meetings, policy documents, persons in charge), trade unions have (tick one box):
    ☐   No access to information at all
    ☐   Irregular access to limited information 
    X   Regular access to limited information 
    ☐   Complete access to information

	

	Consultation
a) Is your government putting in place consultations related to the definition and implementation of a SDGs national plan? 

	Yes, public e-consultations were launched and society was invited to give its inputs but LPSK sees that as a formality not a useful tool to give our input.
Mostly, trade unions take part in not strategic discussions but are invited to negotiate concrete aspects (even if we are inivited to discuss strategical goals, there is a very slim opportunity that TUs’ input will be included/ “Agreement on Crucial Reforms for Progress of the State” is a positive exception). We feel that a participation of social partners is often seen as a formality. 
LPSK, also, sees the following problem: when governments change, political strategies also change and their implementation hinders. There is a clear lack of political commitments to continuation and implementation of earlier goals (due to political change, promises and commitments of a previous government often are forgotten)

	b) If not, why is it so? 

	n/a

	c) Did trade unions participate at all in consultations?

	Not in a structured way on SDGs as such but the same issues overlap when seeking other goals 

	d) What are the key inputs that have been provided by your union on the SDGs in the current period?

	Again, not concretely referred as an input on the SDGs but LPSK is very active (and achieves success) promoting increase of wages (especially, regarding the public sector), pensions, broader and more adequate social protection, promoting equality and better access to the labour market.

	e) Have these inputs been taken on board by the government?

	Partly. At the best, maybe 1 in 10 of our suggestions are taken into account. 

	On the basis of the answers above, would you state that  (tick one box):
  LPSK position: there are some opportunities to give input but social partners are not consulted in orderly manner. 
    ☐   There is information sessions but no interaction
    x    There is informal or ad hoc consultation 
    ☐   There is a structured consultation/multi-stakeholder platform


	Social dialogue
a) Are employers and workers representatives involved by the government – as social partners – on the implementation of the SDGs? 

	Not concretely on that. Anyhow, a lot of aspects of SDGs are included in different policies and on in some trade unions are involved. Aims of SDGs are infused in different strategic frameworks. There is no holistic approach – social partners work on concrete smaller issues not on the whole strategical approach.

	b) If so, how the involvement of social partners is structured for the definition and implementation of an action plan (tripartite or bipartite dialogue)?

	n/a

	c) Is the dialogue focused exclusively on goal 8 or also on other goals?

	No

	d) Is there dialogue between the government and social partners on policy reforms  linked to the implementation of the SDGs?

	Issues are overlapping but mostly are not clearly referred to the SDGs 

	On the basis of the answers above, you would state that (tick one box):
    ☐   There is no involvement of social partners by the national government on an SDG national plan definition and implementation 
    X   There are individual contributions from social partners to the national government
    ☐   There are contributions agreed and submitted jointly by social partners to the national government
    ☐   There are tripartite instances to implement and monitor the SDGs involving social partners and governments/decision makers


	TRACKING PROGRESS AND RECOMMENDATIONS


	1. To what extent has the implementation of the SDGs improved since the previous year and what have been the main policy developments in this respect during the last year?

	We see some progress with some SDGs. For example, with the 1st and 8th goal related aspects got a lot of attention. Poverty/ risk of poverty, economic inequality, social exclusion, insufficient social protection etc. were emphasized by many international organizations for some time, many recommendations on how to fight it were given. That shaped the political agenda and social area got more attention and funding from the State budget. 
Some positive steps are seen in health and education sector. 

	2. Have enough resources been allocated in national plans for SDGs implementation?

	 Too little to make a real impact effectively but we see positive approach. For example, this year, in comparison, a significant part of the budget is allocated to social means. Lithuania has a sharp socioeconomic inequality, risk of poverty and in-work poverty is high, so we see this decision as a good sign. Admittedly, promises and commitments to different groups before the adoption of the 2020 Lithuanian budget project were more generous, many of them weren’t fulfilled or fulfilled just in part.

	3. What are your concrete recommendations on national policy to foster SDG implementation?  

	Better involvement of social partners

	4. What are trade unions doing at national level in terms of activities/initiatives that could be framed within the SDGs? E.g. campaigns and awareness raising on labour issues, direct involvement in SDG implementation, etc.

	Working with the European Semester, meeting representatives from different international organizations (IMF, EC, OECD...), communicating about social issues (inequalities, poverty) via media, giving input how to tackle problems to national institutions… But these activities rarely referred as a part of work with concrete SDGs. 


SDG1 End poverty in all its forms everywhere
	Target
	Indicators for parallel trade union monitoring
	Data source/point (add value, source and year)
	Analysis of data: Please provide an analysis and interpretation of the data

	1.1 By 2030, eradicate extreme poverty for all people everywhere, currently measured as people living on less than $1.25 a day
	1.1.1 Proportion of population below the international poverty line (1.9 USD), by sex, age, employment status and geographical location (urban/rural)
	World Bank

 HYPERLINK "http://data.worldbank.org/indicator/SI.POV.DDAY"


ILO
	1,3% (2017, Statistics Lithuania) Reference: (Page 6 of Stastistics Lithuania, Sustainable Development Indicators: https://osp.stat.gov.lt/services-portlet/pub-edition-file?id=31900).  
At-risk-of poverty rate (proportion of the population living below 60 per cent of the median income) is worrisome: 22.9% of population was in this category (2018). Source: https://osp.stat.gov.lt/en/lietuvos-gyventoju-pajamos-ir-gyvenimo-salygos/lietuvos-gyventoju-pajamos-ir-gyvenimo-salygos-2019/lietuvos-gyventoju-pajamos-ir-gyvenimo-salygos/lietuvos-gyventoju-pajamos-ir-gyvenimo-salygos-2019/skurdo-rizika/skurdo-rizikos-lygis-po-socialiniu-ismoku
Children and pensioners are those the most vulnerable. Now data should be different due to decisions of the Government regarding “child’s money” (universal payout for all children), what diminished poverty/risk of poverty rate of youngsters.
Due to pressure of citizens and international organizations poverty and inequalities became a priority of political agenda (unfortunately, no breakthrough). 


	
	1.1.T1 Employed persons living below the nationally-defined poverty line by sex and age
	OECD (most likely only OECD countries)
& 
ILO
UN Regional Commissions 
	8,5% of hired employees face in-work poverty (2017, State Social Insurance Fund Board under the Ministry of Social Security and Labour -Sodra/ https://www.sodra.lt/uploads/documents/files/20171127_DU_apzvalga_3KETV%5B50466%5D.pdf ) + (Study „Poverty and Social Exclusion in Lithuania 2018 

 HYPERLINK "http://www.stopskurdas.lt/wp-content/uploads/2018/10/SKURDAS-IR-SOCIALINĖ-ATSKIRTIS-2018.pdf"
http://www.stopskurdas.lt/wp-content/uploads/2018/10/SKURDAS-IR-SOCIALIN%C4%96-ATSKIRTIS-2018.pdf ) 
One aspect to have in mind: „grey“ economy in Lithuania is extensive (17-25%, by various estimes), so data may be arguable

	
	1.1.T2 Percentage of people living in poverty on 3,2 USD a day 
	World Bank 
	0,8% (2015, World Bank: https://data.worldbank.org/indicator/SI.POV.LMIC.GP?locations=LT)

	
	1.1.T3 UN Human Development Index
	UN HDI
	0.869 (2018) (the highest indicator so far)
Source: UNDP (link)

	1.3 Implement nationally appropriate social protection systems and measures for all, including floors, and by 2030 achieve substantial coverage of the poor and the vulnerable 
	1.3.1 Proportion of population covered by social protection floors/systems, by sex, distinguishing children, unemployed
persons, older persons, persons with disabilities, pregnant women, new-borns,
work-injury victims and the poor and the
vulnerable
	ILO

	  
92,7% (2016, ILO, refers to the population effectively covered by at least one social protection cash transfer)
U

 HYPERLINK "https://unstats.un.org/sdgs/indicators/database/"
N Global SDG Indicators Database:
Proportion of mothers with newborns receiving maternity cash benefit – 100% (2016)
Proportion of poor population receiving social assistance cash benefit  - 54,1% (2016)
Proportion of population above statutory retirement age receiving a pension – 100% (2014)
Proportion of population with severe disabilities receiving disability cash benefit – 100% (2016)
Proportion of unemployed persons receiving unemployment cash benefit – 25,9% (2014)
Proportion of vulnerable population receiving social assistance cash benefit – 51,3 % (2016)

	
	1.3.T1 Number of social protection instruments available (e.g. pension, unemployment benefits)
	ILO
	


	1.a Ensure significant mobilization of resources from a variety of sources, including through enhanced development cooperation, in order to provide adequate and predictable means for developing countries, in particular least developed countries, to implement programmes and policies to end poverty in all its dimensions
	1.a.2 Proportion of total government
spending on essential services (education, health and social protection)

	ILO
ILO (Public social protection expenditure as a percent of GDP in function of health care – in %)
OECD
UN Regional Commissions

	General government expenditures (%), 2018: 
Education :13,4
Health care: 17,4
Social Security: 35,4
(National Sustainable Goals Indicators: https://osp.stat.gov.lt/documents/10180/483818/Sustainable_development_indicators.xlsx) 
The Government tried to adapt a “socially oriented” and more environmentally friendly 2020 budget but after long and sharp discussions the second (less ambitious) national budget project was adopted. 
At the end, investment to the field of social protection increased and it will get 6,23 billion euros (37%) in 2020 (pensions, “childrens’ money, the minimum monthly wage, wages in the budgetary sector increased a little bit). Health care should get 2,28 billion euros (13,6%), science and education and sport – 1,62 billion euros (9,6%), public finances – 1,29 billion euros (7,7%), national security – 1,05 billion euros (6,3%) etc.  (Source: Government’s 2020 Budget)
 


SDG5 Achieve gender equality and empower all women and girls
	Target
	Indicators for parallel trade union monitoring
	Data source/point (add value, source and year)
	Analysis of data: Please provide an analysis and interpretation of the data

	5.4 Recognize and value unpaid care and domestic work through the provision of public services, infrastructure and social protection policies and the promotion of shared responsibility within the household and the family as nationally appropriate
	5.4.1 Proportion of time spent on unpaid domestic and care work, by sex, age and location
	UN Women

	National data (last data available is from 2010):
5.4.1. Proportion of time spent on unpaid domestic and care work (2003 time use survey data) 
13,5 %
males
9,3 %
urban
8,4 %
rural
10,6 %
females
17,7 %
urban
14,8 %
rural
21,0 %
By age group:
15–24
8,5 %
25–44
13,8 %
45–64
17,0 %
65 and older
18,9 %
(National Sustainable Goals Indicators: https://osp.stat.gov.lt/documents/10180/483818/Sustainable_development_indicators.xlsx) 


	
	5.4.T1 Informal employment as percentage of employment by sex (See: female total informal employment Labour Force Survey) 

	ILO
	n/a

	5.5 Ensure women’s full and effective participation and equal opportunities for leadership at all levels of decision-making in political, economic and public life 
	5.5.2 Proportion of women in managerial positions
	ILO
	39,2%  (Lithuania Statistics, 2018)
Source :  https://osp.stat.gov.lt/nacionaliniai-darnaus-vystymosi-rodikliai 
(National Sustainable Goals Indicators: https://osp.stat.gov.lt/documents/10180/483818/Sustainable_development_indicators.xlsx) 

	
	5.5.T1 Female population with at least some secondary education
	UNDP
	25 + years: 0,945 in 2013
Source: http://hdr.undp.org/en/content/population-least-secondary-education-femalemale-ratio-ratio-female-male-rates


	
	5.5.T2 Gender budgeting
	UN WOMEN
Survey question
	


SDG8 Promote sustained, inclusive and sustainable economic growth, full and productive employment and decent work for all
	Target
	Indicators for parallel trade union monitoring
	Data source/point (add value, source and year)
	Analysis of data: Please provide an analysis and interpretation of the data

	8.3 Promote development-oriented policies that support productive activities, decent job creation, entrepreneurship, creativity and innovation, and encourage the formalization and growth of micro-, small- and medium-sized enterprises, including through access to financial services
	8.3.1 Proportion of informal employment in non‑agriculture employment, by sex
	ILO 

	  n/a

	
	8.3.T1 Share of low paid work (share of workers earning less than two thirds of median earnings)
	ILO
	Female: 24,1% 
Male: 18,1%
Total: 21,3%
(2014, ILO)

	
	8.3.T2 Share of vulnerable/precarious work
	UNDP (Work, employment and vulnerability > Vulnerable employment as % of total employment)
	 
 
9,5% UNDP, 2018)


	8.5 By 2030, achieve full and productive employment and decent work for all women and men, including for young people and persons with disabilities, and equal pay for work of equal value
	8.5.1 Average hourly earnings of female and male employees, by occupation, age and persons with disabilities
	ILO
	 Public sector 5,79 Eur/ Private sector 5,55 Eur (2018, Statistics Lithuania)
According to ILO (2014):
Total: 3.91
Male: 4.2
Female: 3.65


	
	8.5.2 Unemployment rate, by sex, age and persons with disabilities
	ILO
	Males – 6,9%/ Females – 5,4% (2018, National Sustainable Goals Indicators: https://osp.stat.gov.lt/documents/10180/483818/Sustainable_development_indicators.xlsx)

	
	8.5.T1 ILO Gender Wage Gap


	ILO Gender Wage Gap 
	Gender Wage Gap in 2019 (II quarter) was 16,6 % (2020, Statistics Lithuania)

	
	8.5.T2 Underemployment rate (unemployed looking for work and involuntary part time workers)
	ILO
	 15+ (total) – 1.1%
15+ (male) – 1%
15+ (female) – 1,3% (2018, ILO)

	8.6 By 2020, substantially reduce the proportion of youth not in employment, education or training
	8.6.1 Proportion of youth (aged 15-24 years) not in education, employment or training 
	ILO
	 8% (Total)
8,5% (Male)
7,6% (Female) (2018, ILO)

	8.7 Take immediate and effective measures to eradicate forced labour, end modern slavery and human trafficking and secure the prohibition and elimination of the worst forms of child labour, including recruitment and use of child soldiers, and by 2025 end child labour in all its forms
	8.7.1 Proportion and number of children aged 5-17 years engaged in child labour, by sex and age

	ILO
	Non-relevant - We think child labour is not an issue in Lithuania


	
	8.7.T1 Percentage of adults in situations of forced labour and number of human trafficking cases
	Global Slavery Index
	 Estimated Proportion Living in Modern Slavery - 5.80/1000 
Estimated absolute number of victims – 17,000 (Global Slavery Index, 

 HYPERLINK "https://downloads.globalslaveryindex.org/ephemeral/GSI-2018_FNL_190828_CO_DIGITAL_P-1579277099.pdf"
2018) 

	8.8 Protect labour rights and promote safe and secure working environments for all workers, including migrant workers, in particular women migrants, and those in precarious employment
	8.8.1 Frequency rates of fatal and nonfatal occupational injuries, by sex and migrant status
	ILO (non-fatal)
&
ILO (fatal)

	· Non-fatal: 363.3 per 100'000 workers (2016, ILO) / Non-migrants – 280, migrants 190 (2015, ILO), female – 191,2, male – 377,2
·  Fatal per 100'000 workers: 4,2 (2016, ILO)/ Non-migrants – 3,8, migrants – 0  (2015, ILO)/ female – 0,3, male – 7,5 (2015)

	
	8.8.2 Level of national compliance of labour rights (freedom of association and collective bargaining) based on International Labour Organization (ILO) textual sources and national legislation, by sex and migrant status
	Penn State University (includes data from ITUC Rights Index)
	Violations
· Overall 
8 
· In law 
6 

· In practice 
2 

(Source: Labour Rights Indicators database of Penn State University)

	
	8.8.T1 Number of trained labour inspectors as a ratio of workforce
	ILO
	1,5 (ILO, 2013)

	
	8.8.T2 Ratification of ILO Conventions Freedom of Association and CB

	ILO (Freedom of Association)
& 
ILO (Collective bargaining)

	 In Force since  1994
In Force since  1994

	
	8.8.T3 Collective bargaining coverage
	ILO
	7,1 % in 2015 (Source) 
A national collective agreement was signed recently which covers the whole budgetary sector (from police or civil servants, to educators), so we estimate the current coverage is now above 40%. 

	
	8.8.T4 Trade union density
	ILO
	According to the ILO, it is 7,7 % in 2016 (source) 
Nevertheless, in our opinion the methodology how the percentage is found is flawed. For example, the official statistics include even those people who cannot establish trade unions. Thus, we think the % is below 15%.

	8.b By 2020, develop and operationalize a global strategy for youth employment and implement the Global Jobs Pact of the International Labour Organization
	8.b.1 Existence of a developed and operationalized national strategy for youth employment, as a distinct strategy or as part of a national employment strategy
	Survey question

	Yes, it exists.


SDG10 Reduce inequality within and among countries
	Target
	Indicators for parallel TU monitoring
	Data source/point (add value, source and year)
	Analysis of data: Please provide an analysis and interpretation of the data

	10.4 Adopt policies, especially fiscal, wage and social protection policies, and progressively achieve greater equality
	10.4.1 Labour share of GDP, comprising wages and social protection transfers
	ILO
	43,5% (2017)
(National Sustainable Goals Indicators: https://osp.stat.gov.lt/documents/10180/483818/Sustainable_development_indicators.xlsx)


	
	10.4.T1 Share of top 10% income earners in overall GDP
	World Bank

	28,6 (2015, World Bank)

	
	10.4.T2 Share of bottom 20% income earners in overall GDP 
	World Bank
	6,1 (2015, World Bank) // Admittedly, in Lithuania „shadow“ economy is high and it worsens official statistics

	
	10.4.T3 Minimum wage as % of the median wages
= minimum wage / median wage x 100 
	Statu

 HYPERLINK "http://www.ilo.org/ilostat/faces/oracle/webcenter/portalapp/pagehierarchy/Page27.jspx?subject=EAR&indicator=EAR_INEE_NOC_NB&datasetCode=A&collectionCode=YI&_afrLoop=19622598210092&_afrWindowMode=0&_afrWindowId=null"
tory minimum wage information
(Requires information from national level on median wage) information on minimum and median wages in UN Regional Commissions Statistics
	Statutory Nominal Gross Monthly Minimum Wage – 555 Eur (2019, ILO)
Minimum monthly wage on paper“ is 607 euros (2020) and it increased from 555 euros (2019). Minimum monthly wage after taxes it is 425 euros (it could insignificantly differ depending on a person’s decision how to behave with his pension circumstances; according to the Lithuanian laws, minimum wage can be paid just for unqualified labour). Minimum pay per hour is 3,72 euros. 

	10.7 Facilitate orderly, safe, regular and responsible migration and mobility of people, including through the implementation of planned and well-managed migration policies
	10.7.T1 Involvement of social partners in migration policy
	Survey question
	Representatives are involved in different working groups but it is hard to have a more significant impact in shaping policies 

	
	10.7.T2 Freedom of association for migrant workers 

	Survey question 

	They have this right  but in practice it is not used often. That is impacted by their (mostly) short period in the country. There is a possibility to solve their problems in Labour dispute comittees. Trade unions try to reach out and include migrant workers. Migration from the third countries is among priorities of the Lithuanian Trade Union Confederation. We see two main problems: 1) issues with comprehensive statistics about migrant workers from the third countries (even official statistics from different institutions differ, 2)  often they assent to work for a smaller wage, tolerate worse or even dangerous working conditions, there are cases of exploitation, of course, it leads to social dumping.
If problems of migrant workers are really significant, sometimes trade unions  mobilize to help them (a recent example “KAYI Construction” workers (http://www.lpsk.lt/en/2020/01/10/call-for-solidarity-with-protesting-workers-of-the-kayi-construction-

 HYPERLINK "http://www.lpsk.lt/en/2020/01/10/call-for-solidarity-with-protesting-workers-of-the-kayi-construction-company/"
company/  )


SDG13 Take urgent action to combat climate change and its impacts
	Target
	Indicators for parallel trade union monitoring
	Data source/point (add value, source and year)
	Analysis of data: Please provide an analysis and interpretation of the data

	13.2 Integrate climate change measures into national policies, strategies and planning
	13.2.T1 Integrated policy/strategy/plan to adapt to:
1) the adverse impacts of climate change
2) low greenhouse gas emissions
	Survey question
	Lithuania also has  prepared the Integrated National Energy and Climate Plan 2021-2030. 

	
	13.2.T2 Existence of national and/or sectoral dialogues engaging social partners to achieve a Just Transition. 
	Survey question
	Social partners are informed/involved in some stages but very often not in a structured way: for example, SGD-related issues are touched while discussing about other political aims. The process is more sporadic than we’d wished to. 
Quality dialogue depends on a work done in different ministries and some of them include social partners, so they take in suggestions better than others. It should be noted that the issue of „Just transition“ mostly is not tackled as such but many discussed policies fit under this „umbrella“.
Climate related issues were not high (and in  many cases still are not) high on political agenda. Many initiatives related with it fail or are partly adopted (unfortunately, sometimes even good and necessary initiatives are resisted by society because many of Lithuanians still disagree that climate crisis is a „real“ problem.  



SDG16 Promote peaceful and inclusive societies for sustainable development, provide access to justice for all and build effective, accountable and inclusive institutions at all levels
	Target
	Indicators for parallel trade union monitoring
	Data source/point
	Analysis of data point

	16.3 Promote the rule of law at the national and international levels and ensure equal access to justice for all
	16.3.T1 Availability of legal aid, existence of labour courts

	UN Stats

	There are clear efforts to modernize the Lithuanian justice system and make it more efficient in general. For example, according to the Ministry of Justice, complaint handling of dministrative cases should get shorter by a half  (these cases make up 1/3 of a workload of courts of first instance).
From July 1st  of 2017, after new Labour Code came into force, the Labour Dispute Committee also deals with disputes concerning the dismissal of a worker, legality of removal from work, and non-pecuniary damage, which was previously settled by the courts. Both employees and employers can refer to the labour dispute committees. It is a mandatory pre-trial dispute settlement body specialized in individual labour disputes. Lithuania has 19 labour dispute committees. It must resolve the labour dispute within one month from receiving the appeal. In some cases, this time limit may be extended to one more month. This administrative service of the state is free. If the employee or the employer disagrees with the labour dispute committee decision, they can appeal to the court, where the labour dispute will be reviewed. (State Labour Inspectorate). 

	16.10 Ensure public access to information and protect fundamental freedoms, in accordance with national legislation and international agreements
	16.10.1 Number of verified cases of killing, kidnapping, enforced disappearance, arbitrary detention and torture of journalists, associated media personnel, trade unionists and human rights advocates in the previous 12 months
	ITUC Rights Index
Penn State University (includes data from ITUC Rights Index)
	Not relevant
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�					 The main reference criteria are: providing access to information; inclusiveness of inputs from a variety of national actors; decisions based on clarity of procedures 


�					 World Bank Extreme Poverty Threshold was changed to USD 1.90 in 2015


�					 Some date can be collected as primary data vis-à-vis a yes/no type questionnaire or by referring to the � HYPERLINK "http://survey.ituc-csi.org/?lang=en"��ITUC Trade Union Rights Index/Survey�
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